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l. Introduction

A. LIS Labour Market Variables

There are three main categories of labour markeédbias available in the LIS
data as of Wave V.2: (1) labour force status; (@racteristics of the primary
job; and (3) employment characteristics of theviutlial.

1. Labour Force Status

PCLFS Labour force status in the current period

PCMAS Main activity status in the current period

PUMAS Main activity status during the income refereneeq
2. Characteristics of the Primary Job

PACTIV Status in employment

POCC Occupation

PIND Industry

PTYPEWK Sector of employment

PSKILL Skill level in employment

PNEMP Number of individuals in local unit
PFULPAR  Full-time or part-time and reason why
PCONTRA Permanency of contract

PSUPERV Supervise other workers

PTENURE Tenure in current job

3. Characteristics of the Individual

a) Information about all jobs

PSECJOB More than one job
PHOURSU Usual hours worked per week
PHOURSA Actual hours worked per week

b) Information about all employment

PWEEKTL Total weeks worked

PWEEKFT Weeks worked full-time

PWEEKPT Weeks worked part-time

PWEEKUP Weeks unemployed

PWEXPTL Total duration of all work experience
PWEXPFT Duration of full-time work experience
PWEXPPT Duration of part-time work experience

C) Other
PSEARCH Looking for job and reason why
PCARE Current caregiving status
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B. General Terminology

In order to reduce repetition, abbreviations anfthdimns that are used
consistently throughout this document (as welhasliiS documentation
tables) are here.

1.

Acronyms and Abbreviations

a)

b)

ILO

Industrial Labour Organization. According to itsmdate
(http://www.ilo.org/public/english/about/index.hfnThe
International Labour Organization is the UN spezed agency
which seeks the promotion of social justice andrimationally
recognized human and labour rights. It was founde®19
and is the only surviving major creation of the atyeof
Versailles which brought the League of Nations iméing and
it became the first specialized agency of the UNI9A6.

The ILO formulates international labour standardthie form
of Conventions and Recommendations setting minimum
standards of basic labour rights: freedom of assioci, the
right to organize, collective bargaining, abolitiohforced
labour, equality of opportunity and treatment, atiter
standards regulating conditions across the enteetsum of
work related issues. It provides technical asstgtgmimarily in
the fields of:

« vocational training and vocational rehabilitation

* employment policy;

« labour administration;

« labour law and industrial relations;

» working conditions;

* management development;

* cooperatives;

* social security;

« [abour statistics and occupational safety andtiea

It promotes the development of independent empdyeard
workers' organizations and provides training andsaaty
services to those organizations. Within the UNeaystthe ILO
has a unique tripartite structure with workers antbloyers
participating as equal partners with governmentiénwork of
its governing organs.

ICSE-93

International Classification by Status in Employmedopted
in 1993 by the 15th International Conference ofduab
Statisticians. The ICSE-93 classifies employmeatiustinto the
following groups:
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d)

f)

1. employees, among whom countries may need and be
able to distinguish "employees with stable cong'act
(including "regular employees");

2. employers;

3. own-account workers;

4 members of producers’ cooperatives;
5. contributing family workers; and

6. workers not classifiable by status.

ICSE-93 supersedes the original ISCE-58 (1957).

ISCO-88

International Standard Classification of Occupaijadopted
in 1987 by International Conference of Labour Statians.
ISCO-88 supersedes the previous ISCO-58 (1957)S00-
68 (1966) versions of classifications. ISCO is ently
undergoing revision and an updated version wikbailable in
2008.

ISIC Rev. 3

International Standard Industrial ClassificatioraifEconomic
Activities, adopted in 1994. ISIC Rev. 3 supersqulesious
classifications (ISIC Rev.2, 1968; ISIC Rev.1, 1988d the
original ISIC, 1948). ISIC Rev. 3 has since begresseded by
ISIC Rev. 3.1 (2002) and will soon be replaced Bl Rev. 4.

NACE Rev. 1.1

Classification of Economic Activities in the Eurape
Community, 2002. Similar to the ISIC Rev. 3.

ISCED 1997

International Standard Classification of Educatid®97. The
original ISCED (1978) was designed by UNESCO towall
comparison in educational attainment based ondemad fields
of education. The following classifications aredige ISCED
1997:
0 Pre-primary education
1 Primary education; first stage of basic education
2 Lower secondary education; second stage of basic
education
3 (Upper) secondary education
4 Post-secondary non-tertiary education
5 First stage of tertiary education (not leadingdiy to
an advanced research qualification)
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9)

6 Second stage of tertiary education (leading to an
advanced research qualification)

NILF

Not in Labor Force; inactive; neither employed nor
unemployed.

2. Definitions

a)

b)

d)

f)

All Individuals
All individuals in all households in a data set.

All Interviewed Individuals

This may be all individuals in the survey, all adubr some
other subset of the population as determined bgineey.

All Employed Individuals

Ideally includes all individuals employed accordioghe least
stringent definition of employment (i.e., it captaranyone with
any recent work experience).

The universe of employed individuals may vary witaind
between surveys. In some cases, an individualrisidered
employed only if they are in paid employment, reif-s
employment. In many surveys, military conscripts aften not
considered as being in employment.

Since employment questions in a survey are onlgesk those
considered as employed by the data provider, vaigonses
for many of the employment questions are not alvkaléor
some of those considered as employed@iLFS or PCMAS
(e.g., military, unpaid family workers, occasiomadrkers).

Primary Job

Main job as defined by the survey provider, whicliyrmean
the longest job held, the job with the most hoarsa job
chosen based on other criteria. This usually retessjob
currently held by the individual, but may also ¢ the last
job held for individuals no longer in employment.

Income Reference Period

Last year, last financial/calendar year, last 12in®, or any
other "long" period. As the name suggests, thisades with
the period over which the income variables aresctdd.

At Present

The day/week/month of interview, the past 7 daysing a
given reference week, or any other “current” periérd some
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cases, “at present” can refer to the end of thenmecreference
period, or the last month of the income refererear yeven if
this does not correspond to the interview timesdme cases,
when information on a current employment situat®not
available, any other reference period will be ateg@s long as
this is clearly mentioned in the documentation.

s)] ILO Unemployment
Unemployed as defined by the International Labour

Organisation (ILO). In order to be considered upkyed
under the ILO standards, an individual must be:

(2) Unemployed and looking for work

 without work - not employed (at work or on leave)
and did not work at least 1 hour in paid employnant
self-employment in the last 7 days

« currently available - available and willing to work
within the next two weeks

* actively seeking work - actively searching (unde®d |
criteria) for paid employment or self-employment

(2) Already found a job

Individuals without work who have already found
employment, but have not yet started the job.

C. Semi-Standardization of the Labour Market Variables

1. Why?

A number of the labour market variables have Hegh standardized
and harmonized by LIS. This approach was takerder to make
these variables more comparable across countriele still
maintaining the original information from the sgecdata sources.

2. How?

Most of the semi-standardized variables are asdigakies of 100-
999, where the 100- and 10-level digits are statided across
countries. The single-digit level édwaysreserved for harmonization
to retain as much information as possible fromatginal data.
Occasionally, the 10-digit level may be harmonidet standardized
codes exist for that variable. (SBEULPAR for an example of such a
case.)

In rare cases, where a variable in a specific egwan not be
standardized, the information is harmonized an&ddcm 1-99.

3. General rules for semi-standardization categories

In the semi-standardized variables, there are avaajeast two major
categories: 100 and 200.
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(1)

(2)

Only two main categories

When there are only two main categories (100 arfj, 28en
the values of 900-999 are used to identify validesbations
that can not be classified as either in the 10@00s.

SeePCMASfor an example of a variable with only two main
categories.

Three main categories

When there are three main categories (100, 2003@8y the
900 values are used when it is unclear if an olasienv belongs
in the 100s or one of the other categories (20@90s). That
is, 900 is defined as “Indistinguishable betweedslénd
others”.

In the case of three major categories, a 2nd “timgjgishable”
category is also used. LIS established the 40@go&at to
define those observations that are indistinguishbbtween the
200s and 300s.

SeePCLFSfor an example of a variable with three main
categories.

4. Notes on semi-standardization

The standardized codes exist for all countriesyaads, but
will be empty if the information is not provided @nsurvey. In
these cases, all individuals will be coded as -1.

Within the lowest level of a standardized categeither all
values will be coded with the standardized valueallowill be
coded at the same digit level below the standagidizdéue. In
no case will a variable be both harmonized anddstathzed
within a single standardized code.

For example, if one answer is coded with a valuldf, all
other values within the 210 standard category lvélcoded as
211-219, where 218 includes those in the group arkaot
elsewhere classified (i.e., n.e.c. or “other”) &8 includes all
sub-categories of 210 that can not be classifiettuf11-218
(i.e., indistinguishable). A value of 220 may existwever, as
long as there are no harmonized codes within thadsrd
label (i.e., all 220 cases are coded as 220 amed #re no
observations coded as 221-229).

The numbers lower than the first major categoryélly 1-99)

are always reserved for harmonization if no staghidation is
possible. These values are rarely used.
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In cases where military and conscripts are sepadfaben other
employed individuals (i.eRCLFS, PCMAS PUMAS, and
PTYPEWK), the values ending in “8” or “80"-“89” are
reserved for information about conscripts and thlgary,
where applicable. Conscripts and regular armecefoere
assigned to their own category of employed indigldwnly
where this information is distinguishable. If thditary are not
specifically identified in the survey (through opation or
other information), this category will remain empty

Any value containing a “9” is reserved for obseiwas that are
indistinguishable within and across categories. 0@
category is reserved for cases where the relevargtipns
were asked and answered with a valid responsehéut
answers given can not easily be assigned to amy o#ttegory.
This is different from a missing value, which isigeed when
the individual was asked the questions but didegpond. (-1
is reserved for individuals who are not asked #teviant
guestions.)

USER NOTICE: LIS assigns cases to the “900” or"“90
(sub)categories when a respondent’s answer could be
categorized in more than one of the major categorie many
cases, the users may be able to reassign thess\adaed on
their own research questions or they may be willlmghake
assumptions that LIS is not willing to make foruaslers.
ALWAYS check the non-major categories (i.e.,
Indistinguishable, usually assigned to “400” or 090when
using the semi-standardized variables to ensurelalfant
valuable information is being included.

5. Recommendations

a)

Recode “Indistinguishable” observations

LIS classifies observations as “Indistinguishabldien an
individual’s valid response could be classifiedriore than one
major category (e.g., part-time employedi@MAS, where
there is no indication of whether employment is the
individual’'s primary activity). In many cases, thger may be
able to reassign these values to another categsdoon:

(2) the user’s research question, or

(2) assumptions that LIS is not willing to make &tir
users.

ALWAYScheck the Indistinguishable categories (usually0*40
and “900"), when using the semi-standardized viemin
ensure you are not leaving out valuable informat{blote that
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b)

observations that are indistinguishable within gatees are
given the values x9x and xx9.)

Collapse values when detail is not necessary

The purpose of semi-standardization is to allonwefase of
comparability across countries. One method of agtisiing
this is to remove the detail that is not necessagpour project.
For example, ilPCMAS (after recoding the indistinguishable
observations, above), the user can create a durangble,
employ such that:

. employ=1 if PCMAS=[100,...,199]

. employ=0 if PCMAS=[200,...,299]

. employ=missingif PCMAS=[900,...,999]

D. Uniform Coding of Time Variables: PHOURSx, PWEEKX,
PWEXPx, and PTENURE

Time variables are generally continuous or categbriBeginning with

Wave VI (and including any Wave V data sets thatrarun for any reason),
LIS follows a specific set of rules for time varied to promote comparability
and ease of use:

1.

Topcoding
LIS topcodes time variables if and only if the datavider does.

[m]

Example

Suppose there is information about hours for tvs jand each job
is topcoded at 96. In order to determiftdOURSU, LIS sums the
hours in both jobs. If the sum of hours is gre#itan 96, then LIS
observes the data provider’'s topcode and cB#3URSUas 96.

Partial or Incomplete Information

If the information used to construct a time varéaisl partial or
incomplete, then LIS codes the variable as 1008 whatever
information is available (). This indicates that there are “at least”
xx hours, weeks, etc.

o

Examples
(1) Suppose there are 40 hours in the first job, butdin the

second job are missing. In this caBEIOURSUwould be
coded as 1040, "at least 40 hours".

(2) In many cases, there is separate information abeutumber

of weeks worked in each job. Suppose an indivitiaal two
jobs. One lasted for 28 weeks during the year thadther for
26 weeks. There is no information on how many \sdak
jobs overlapped. Therefore, it is impossible tbvilbether the
jobs overlapped by two weeks (resulting in 52 wewfks
employment), if the jobs were held at the same {imeaning a
total of 28 weeks employment), or some number afksean
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between. In this case, LIS would cde/EEKTL as 1028, “at
least 28 weeks in employment”.

3. Universe

The universe should always include all adults (oindividuals, in the
few cases where that information is provided).

E. The Universe and Missing Values for Labor Market
Variables

The universe of the labor market variables difegsoss variables, countries,
and years. In some cases, the universe is therlargverse of adults, or even
all individuals in the sample. In other cases,uh&erse is much narrower
and contains only those who are, for example, eygplounemployed, or only
in paid employment. As with any categorical valéain the LIS data,
individuals who are not in the universe are codedlaand those who provide
no information, but belong to the universe, areecbds missing.

Occasionally, it is difficult to determine if andividual is in the defined
universe for a variable. If, for example, the @nse consists of all adults and
there is no information about the age of the irdirail, it may be unclear
whether to code the observation as missing ofnlhese cases, LIS first
looks to determine if there is some other indigatiwat the individual does not
belong to the universe (e.g., indicator for “eligih family structure in the
household is known and all adults in the housebalube identified), in

which case they are treated as any other individital complete routing
information.

However, there are cases in which the routing médron is missing and there
is no clear indication from any other source agrtiverse eligibility. The
treatment of individuals with missing informatioapknds on the specific
variable.

The labour status variabl®CLFS, PCMAS, andPUMAS are the variables
used to identify an individual’s main employmeratas and are, therefore,
treated in a special manner. The main differemtes®en the labour status
variables and other labour market variables isdahandividual must meet
stringent criteria to bexcludedrom the universe of a labour status variable,
whereas with other labour market variables, thegtrmeet strict criteria to be
included

Labour Status Variables: PCLFS, PCMAS and PUMAS

Individuals are only coded as -1 only if they ale@arly not in the universe.
All others are considered as belonging to the usa/e Therefore, if the
routing information is unavailable (e.g., age issmg forPCLFS, PCMAS
or PUMAY), these individuals are coded as missing.
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Other Labour Market Variables

In some variables, the universe is the same a®tiELFS, PCMAS and
PUMAS (e.g., all adults). RHOURSxandPWEEKXx often have the same
universe.) As opposed to the labour status vaglohdividuals are included
in the universe of other labour market variablely dnit is clear that they
satisfy the routing criteria. In these cases,aheith missing age, for
example, would not be included in the universelloddults.

For variables with a narrower universe (e.g., adontt employed, self-
employed, or unemployed), individuals are only edeed to be in the
universe if there is a clear indication that thejohg (e.g., state that they are
registered unemployed). All other individuals,luding those whose age
cannot be identified and provide no informationahbemployment (or other
routing variable) will be considered as not beloggio the universe and will
be coded as -1.

Treatment of Military Personnel and Conscripts

Regular armed forces and military and civil sergoascripts are treated in a
variety of ways by the data providers. In someesaszgular armed forces are
asked information about employment. In other casd@gary personnel are
removed from the universe. Conscripts are oftersiciered “not employed”
by the data provider and are, therefore, not agkedtions about current
employment. In these cases, there may be no emplayinformation for
conscripts, or the employment information may rédes second or last-held
job.

In order to maintain consistency in employment ssrcountries, LIS has
developed a set of rules for dealing with milit@grsonnel that depends on
the employment designation assigned to these thais by the data provider.

F.  Military Personnel

1. Employment Questions Not Asked

It is often the case that the military (regular ediorces or conscripts)
are treated as “not employed” or “not in the unsedroy the data
provider. That is, they are not asked questiosiatheir current
military employment. Following the ILO definitioof employed
individuals, LIS considers them employed and impuéormation in
some variables. Military personnel that are neated as employed in
the data are designated as:

* “Employed” (coded81-183) in PCLFS, PCMAS andPUMAS,

» “Paid Employed” (code$81-183) in PACTIV; and

» “Public” employees (codez81-283) in PTYPEWK
Further, they are assigned both an industry andpaton code as
follows:
PIND

Page 11 of 50



Guidelines for Labor Market Variables — Introduatio 07-Dec-07

GUIDELINES FOR LABOR MARKET VARIABLES

In countries that follow the LIS/INACE/ISIC standemation for
industry (see description f®IND below), industry for conscripts is
coded as “compulsory social security activitieside12753 12750
or 1200Q depending on level of detail). Regular armeddgarare
included in “defence activities” (code752 1275Q or 1200Q. When
only country-specific information is available (j.aon-standardized
information), these individuals are either recotiedn applicable
country-specific code, or they are assigned torarsed code and
labeled as regular armed forces or conscripts.

POCC

For those countries that follow the ISCO-88 stadddor occupation
codes, regular armed forces are assigned to thesthforces”
occupation value af10. Conscripts will also be assignedltbO if
they can be separately identified as military capss.  Civil service
conscripts (and conscripts that cannot be sepwriatehtified as either
military or civil service conscripts) are coded®@98and assigned a
label to identify their activity (e.qg., “civil selse conscript”, “military
or civil service conscript”). Country-specific aggation codes are
dealt with in the same manner as indusiiND).

In all other variables, “not employed” military awaly identified as a
separate category if they are in the universe®btiginal data as
regular armed forces or conscripts and no othernmtion is
available for them. In many LIS variables, theyl we considered as
“Not in the Universe”.

2. Military Personnel Treated as Employed by Data
Provider

Regular armed forces are often considered emplbyelde data
provider, even while conscripts are not. Wheresjds, all members
of the armed forces, whether regular military ansaripts, will be
identified as a separate categorPldLFS, PCMAS PUMAS,
PACTIV, PTYPEWK PIND, andPOCC

For all other LIS variables, military members whie asked
employment questions will be treated as any otheleyed individual
for all LIS variables even if conscripts (who may donsidered “not
employed”) are separated out. Note that in someatces, the
employment information asked of current regularedrforces or
conscripts pertains to a second or last-held jotdding industry or
occupation). In these cases, information in oth8rvariables may
not be consistent with what is foundRCLFS, PCMAS PUMAS,
PACTIV, PTYPEWK PIND, andPOCC

Those wanting to identify all military personneidiuding conscripts)
should us&’CLFS, PCMAS andPUMAS.
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G. Standardized Codes

The following pages describe the ideal contentyensie, and reference period
for each of the labour market variables. Commemésnings,
recommendations, and changes over time are alsalpcb Standardized
codes and their labels are laid out as are nordatdized codes that are
followed when the data set provides the informati¢¥on-standard codes are
shown in italicy. This information is described for the geneideal LIS
variable, and can also be found by looking atLtf®Variable Definition List
For differences between the ideal definitions deddountry-specific
variables, please refer to the country-specifisitisation Tables.
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PCLFS - Labour force status in the current period

Content: Current labour force status that distinguishes betwthe employed, the
unemployed, and those not in the labour force.

Comments: PCLFS distinguishes among these three main groups ksvil

1.

Employed- those who, during the reference period, camigtdANY employment (any
type or any extent), even if it is just one occaaldour of paid work or irregular unpaid
family work. Among the employed, the variable ddadistinguish, if available, between
those employed at work and those on leave.

* Individuals on temporary paid leave from wdgkckness, maternity, holiday, etc.) are
to be considered as employed only if there is aragleication that they still have a
link to their job (because of the definition of tiaternity leave for that question, or
because they report wages, or because they aedrtmithe section on job
characteristics, or some other indication that @@yin employment) even if there is
not much information about their job.

» Similarly, individuals in job training programmeare to be considered as employed
only if there are clear indications about their gatachment.

» Forconscripts we follow the ILO recommendation and considentlas employed
individuals (even if they are routed to the sectbnon-workers in the data).
However, they will be assigned their own categarger employment so that users
can easily recode them to either inactives or m¢hé universe. (The same is true for
all regular Armed Forces members.)

Unemployed individuals who are not employed according @ definition above, and
who report that they are unemployed. If possisie try to further distinguish between
individuals who are unemployed based on the ILOnitedn (not employed; actively
looking for work in the past 4 weeks; and availdblework over the coming 2 weeks)
and other unemployed. The fact that both groupsrenluded as unemployed RCLFS
has the clear implication that the “Employed” atuh&émployed” categories do not
necessarily correspond with the ILO definition lodé fabour force PCLFS unemployed
may also be further delineated between those exgdtand not registered as
unemployed.

Not in Labor Forcé Inactive— individuals identifiable as being neither emgdynor
unemployed, by the definitions above. If possitie,inactive category should
distinguish between the retired, students, homersakiee disabled, and rentiers.

Not Employed Unemployed or Not in Labor Foredn some cases, it is not possible to
distinguish between those who are unemployed asgktivho are inactive, but it is
possible to determine that they are not employadhose cases where it is not feasible to
determine unemployed versus inactive status, tineaduals will be coded as "Not
Employed".

Labor Force Status Uncertaitin the remaining cases, where it is not eversiptes to
distinguish between employed and not employedintigiduals will be coded as
"uncertain" or “indistinguishable”.

Ideal Universe: All individuals.

Page 14 of 50



Guidelines for Labor Market Variables — Charactissof the Individual 07-Dec-0DRAFT
PCLFS - Labour force status in the current period

Ideal Reference Period:At present.

Codes:PCLFSis standardized at the 100- and 10-digit levetslzarmonized at the
single-digit level. The following standardized esdapply to all individuals:

1-99 Reserved for harmonizing when standardizasiamt possible.
100 EMPLOYED
(order of coding priority: 186 110>190> 120->900)
110 Emp; at work
Includes any paid employment: regular, marginahtcibuting family worker,
in-kind, occasional, odd jobs, etc. In generaleatpt to distinguish between
regular and marginal employment. Provide detaibwtit is included in the
source variables.
May include:
part-time/full-time (in reference to total emyoent, not job)
marginal/occasional employment
employed apprentices
not primarily employed, last 7 days only
irregular shifts or variable hours
120 Emp; on leave
Provide detail of leave if available (holiday, wket, strike, maternity, etc.)
Include lay-off if clear indication of actual emgloent or possibility of return to
work.
Note: military on leave are included in 184+
Note: individuals who did not work last week, bre eegularly employed in a job
with irregular shifts (or varied hours) are conside to be at work and
coded in the 110s
180 Emp; conscript or regular armed forces
Attempt to use the following codes:
181 regular armed forces
182 conscripts (or military conscripts)
183 civil conscripts
184 regular armed forces on leave (provide typleave if available)
190 Emp; indistinguishable or n.e.c.
200 UNEMPLOYED
(order of coding priority: 21:6290>220>230->240->400)
210 ILO unemployed
Attempt to use the following codes:
211 ILO, registered unemployed
212 ILO, registered as “other” at unemployment cxfi
213 ILO, not registered
214 found job, but haven't yet started

218 ILO, n.e.c.
219 ILO, indist.
220 not ILO unemployed, registered unemployed
includes:

Attempt to use the following codes:
221 registered unemployed & actively seeking
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PCLFS - Labour force status in the current period

222 registered unemployed & looking (not “ actively”ge not last 4
weeks, asked friends and relatives about job opgsnin.)
228 registered unemployed, n.e.c.
230 not ILO unemployed, self-declared unemployed
Attempt to use the following codes:
231 self-declared unemployed & actively seeking
232 self-declared unemployed & looking
238 self-declared unemployed, n.e.c
240 not ILO unemployed, actively searchimgt registered unemployed, or missing
registration information)
Attempt to use the following codes:
241 actively seeking <& any other indications oemployment not
included in 210-239>
248 actively seeking, n.e.c.
290 unknown ILO
291 registered unemployed & actively seeking
292 registered unemployed
293 self-declared unemployed
294 actively seeking
298 unknown ILO, n.e.c.
300 NOT IN LABOR FORCE
(listed in order of coding priority)
310 NILF; retired
320 NILF; in education
330 NILF; homemaker
340 NILF; disabled
350 NILF; rentier
390 NILF; indistinguishable or n.e.c.
400 NOT EMPLOYED
A person is in this category only if ILdhemployment can not be determined and there
is other information about NILF activities (e.gnkmnown active job search and
student). If an individual is not ILO unemployadd less strict definitions of
unemployment are unknown, the individual remaintén300s (e.g., did not actively
search, unknown unemployment registration, student)
410 Not Emp; waiting for outcome of applicationimtierview
420 Not Emp; discouraged worker
430 Not Emp; <other indications of search>
440 Not Emp; <other indications of willingnessiotent>
includes training or other programs through threoyment office
490 Not Emp; indistinguishable or n.e.c.
491 registered as “other” at employment office, weheother” is undefined or
could mean either unemployed or NILF
900 LABOR FORCE STATUS UNCERTAIN
910 LFS Uncert; apprentice, trainee, student, antcwiing education, no clear LF
attachment
920 LFS Uncert; long-term leave, no clear LF attaent
930 LFS Uncert; unremunerated (volunteers, butimdind or unpaid family worker)
990 LFS Uncert; indistinguishable or n.e.c.
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PCLFS - Labour force status in the current period

Lissification rules: In order to capture the labour force status, sdwerginal variables may
be combined, and the information contained in tlanmoriginal variable about activity status
can be overwritten by answers given to other qoest{e.g., a person who reports being
unemployed, but also reports having worked at leasthour last week, will be considered as
employed. Also employed are pensioners or studeindsreport having a marginal or
occasional job.) This implies that the recoding?GiLFS will not necessarily follow the
routing of the questionnaire. That is, if a certa@tegory is considered as “not in
employment” by the data provider (e.g., militarysoripts), we may have no information on
the job, but we will recode the person as emplaf/dte activity satisfies our criteria for
employment.

Codes at the single-digit level are harmonized: éxample, if the data differentiates
between volunteer armed forces, military conscripitgl compulsory civil service, we might
code these as 181, 182, and 183. Note that ifrdagmation is provided on military or
conscripts on leave, the distinction for that gredlb be made within their separate heading
(usually 185-185).

In no case should an individual be coded as not@aad inPCLFS and as employed in
PCMAS.

Warnings: Please note that this variable does not reporiiBd_FS, which can only be
constructed with LFS data, but only its best pdesiipproximation (use codes 100-199 (ILO
employed) and 210-219 (ILO unemployed) to approx@ibO labour force status). This
warning is particularly relevant for individuals wliry to calculate an unemployment rate.

Recommendations: Users should recode values whEf@LFS=[900-999] into 100-499 (or
missing), as appropriate to the individual's prajeSimilarly, PCLFS=[400-499] should be
recoded to 200-399 (or missing).

In order to simplify detail and to keep consistéetinitions of employment and
unemployment across countries, LIS recommendsoifening:

First, for all calculations:
(1) Recode 900-999, as appropriate.
(2) Recode 400-499, as appropriate.

Then for ILO employment rates:
(3) Recode [100-199p1
(4) Recode [200-4990
(5) Recode [900-999 missing
The percentage of ILO employed individuals in tlepydation can then be found by
taking the weighted mean BICLFS for those observations in the univerBE[LFS not
equal to -1).

Or for ILO unemployment rates:
(3) Recode [210-219p1
(4) Recode [290-299 missing
(5) Recode [220-289] and [300-3939}1 (not in the universe)
(6) Recode [100-199%0
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(7) Recode [400-499] and [900-999missing

The percentage of ILO unemployed individuals ingleulation of individuals in the
labor force can then be found by taking the weigmean oPCLFS for those
observations in the universeCLFS not equal to -1).

For the least strict definition efnemployment, to calculate the unemployment rate:
(3) Recode [210-299p1
(4) Recode [300-399p-1 (not in the universe)
(5) Recode [100-199p0
(6) Recode [400-499] and [900-999missing
The percentage of unemployed individuals in theupaton of individuals in the labor
force can then be found by taking the weighted nodd&CLFS for those observations in
the universeFCLFS not equal to -1).

Changes:Variable introduced in Wave V.PCLFS, PCMAS andPUMAS contain the
information previously provided iRLFS.

Much of the detail that was provided®LFS in the prior waves is now provided in other
variables (e.g., full-time v. part-time, disabilgyatus, current student enrollmer®CLFS is
the primary variable for determining unemploymenherefore, as much detail as possible
on unemployment will be included PCLFS. Details for employed individuals and those
not in the labor force will be provided only if thormation is given in the original variable
used to determine categories of employment, buitotherwise be provided in other
variables. Further detail for those not in thevanse can be found primarily PCMAS
PENROL, andPCARE. For the employed, s€&rOCC PACTIV, PTYPEWK PSKILL,
PFULPAR, PCONTRA PSUPERV, PNEMP, andPCARE
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PCMAS - Main activity status in the current period

Content: Main activity status with respect to the labourct that distinguishes between the
employed and the not employed. The employed asetfor whom work is the main
activity, while for all the others, the main actiwshould attempt to distinguish between
pensioners, students, and homemakers.

Comments Unlike PCLFS, the main distinction iPCMAS s between “Employed” and
“Not Employed”. The rationale is that individuale not generally spend their time “being
unemployed”, but use the time in unemployment taigpate in other activities (e.g.,
attending school or taking care of home or familynemployment will generally be
considered the primary activity only if he/she doesindicate any other activity, but
somehow indicates that he/she is unemployed. dsetlcases, the individuals will be
assigned to their own category among the “Not Eygadd. The disabled are treated in a
similar manner.

The concept of main activity is generally definedhe original data. Typically it will be
self-assessed by the respondent, following somruttns such as “the activity at which
you spend the most time”, but may be asked withoytprecise guidelines. In cases where
there is no direct question about main activityus®?CMAS may be derived from the same
original variables aBCLFS. In these cases, the marginally employeB@LFS will be
otherwise categorized PCMAS and the emphasis will be on detailing the actsitdf those
who are not in the labour force. In some case® tise data are provided, an@MAS may
be derived from the self-reported time use. Irhstases, the criteria used for determining
the main activity will be clearly delineated in tbeuntry-specific documentation.

Ideal Universe: All individuals.
Ideal Reference Period:At present.

Codes:PCMAS:Is standardized at the 100- and 10-digit levets lrarmonized at the
single-digit level. The following standardized esdapply to all individuals:

1-99 Reserved for harmonizing when standardizasiomt possible.
100 PRIMARILY EMPLOYED
Level of detail for employment should include thason an individual was classified as
primarily employed (e.g., >25 hours) if not self-declared.
Note that part-time workers should only be codegramarily employed if they
self-declare as primarily employed. Individualsondre part-time employed with no
other information, or part-time employed with aretimon-employment activity, should
be coded in the 900s.
180 Emp; conscript or regular armed forces
181 regular armed forces
182 conscripts (or military conscripts)
183 civil conscripts
190 Emp; indistinguishable or n.e.c.
200 PRIMARILY NOT EMPLOYED
(in order of coding priority)
Note that those coded asxlid PCLFS should be in the 200s or 900sRCMAS as
they are not currently working and, therefore, canbe primarily employed.
210 Not Emp; retired
220 Not Emp; in education
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PCMAS - Main activity status in the current period
230 Not Emp; homemaker
240 Not Emp; disabled
250 Not Emp; rentier
270 Not Emp; unemployed
290 Not Emp; indistinguishable or n.e.c.
900 INDISTINGUISHABLE or n.e.c.
910 Indist; retired
920 Indist; in education
930 Indist; homemaker
940 Indist; disabled
950 Indist; rentier
970 Indist; unemployed
990 Indist; indistinguishable or n.e.c.
Note that individuals with part-time employment vdwonot declare themselves as
primarily employed are coded as 900PiG@MAS

Lissification rules: PCMAS s meant to capture an individual's primary adyi\ar role
during the same time period RELFS. Unlike PCLFS, however, an individual will not be
coded as primarily employed with only marginal ocasional employment unless the
individual self-declares employment as the prirmaipvity.

In order to capture usual main activity statusesahoriginal variables may be combined.
While there is usually one primary variable thatedaines main activity status, the values
constructed from this variable may be overwrittgrahswers given to other questions.

In no case should an individual be coded as emglayPCMAS and not employed in
PCLFS.

Warnings: In many casef;CMASis derived from the same original variableP&4 FS
unless the data specifically contains informatibow the main activity. In these cases,
individuals coded as employedRCLFS and as not employed PCMAS are generally the
marginal or occasional workers. (These are ind@&isl who work, but for whom work is not
the main activity.) In many datasets, this wilhcern only a small fraction of the sample.

Further, it is often difficult to determine the maictivity of a part-time worker. If clarifying
information is not available from the data, pameiworkers are coded as indistinguishable
between primarily employed and primarily not emgdy900s), and it is up to the user to
decide how to classify these individuals.

Additionally, those on long-term leave will be coedh as employed IRCLFS, but be
considered inactive IRCMAS

Recommendations: For observations wheRCMAS=[900-999], users should recode these
values as 100s, 200s, or missings, as appropoidke tindividual’s project. To simplify
detail while keeping the broad definitions of “Party Employed” and “Primarily Not
Employed”, recod®CMAS=[100-199] as 1 anBCMAS=[200-299] as 2.

Changes:Variable introduced in Wave V.RPCLFS, PCMAS andPUMAS contain the
information previously provided iBLFS.
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PUMAS — Main activity status during the income referenceperiod
Content: Main activity status during a longer reference @eériypically the income
reference period.

Comments Usual is meant to refer to the income refergreréod, as opposed to the current
time period. As witiPCMAS PUMAS uses a stricter definition of “employment”. The
employed are those for whom work is the main agtivirhe distinction should be made
primarily between “Employed” and “Not Employed” glunemployed will be separated only
if no other significant activity information is praled. The main activity for those not
employed should distinguish between pensionerdestis, homemakers, and, possibly, the
unemployed and disabled.

The concept omainactivity is defined by the original data. Typigai will be self-assessed
by the respondent, following some instructions saghthe activity at which you spend the
most time”, but may be asked without any precisdejines.

Theusualmain activity is sometimes provided directly ir tilata. This may be from a
guestion asked to the individuals or it may be troieted by the data provider using the
reported main activities over the reference period.

In many cases, however, usual main activity stesta®t present in the data, in which case
PUMAS may be constructed using a calendar of activitiesjailable. In these cases, we
follow the “General Rules for Calculatii)JMAS from Calendar Data”, as outlined in the
“Lissification Rules”.

Ideal Universe: All individuals.
Ideal Reference Period:Income reference period.

Codes:PUMAS is standardized at the 100- and 10-digit levetsl@armonized at the
single-digit level. The following standardized esdapply to all individuals:

1-99 Reserved for harmonizing when standardizasiomt possible.
100 PRIMARILY EMPLOYED
180 Emp; conscript or regular armed forces
181 regular armed forces
182 conscripts (or military conscripts)
183 civil conscripts
190 Emp; indistinguishable or n.e.c.
200 PRIMARILY NOT EMPLOYED
210 Not Emp; retired
220 Not Emp; in education
230 Not Emp; homemaker
240 Not Emp; disabled
250 Not Emp; rentier
270 Not Emp; unemployed
290 Not Emp; indistinguishable or n.e.c.
900 INDISTINGUISHABLE or n.e.c.

Lissification rules: PUMAS is meant to capture an individual’s primary ad¢yior role over
the income reference period (as opposdel@MAS, which is used to determine the main
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activity in the current time period). An individuaill not be coded as primarily employed
with only marginal or occasional employment.

General Rules for CalculatirdlJMASfrom Calendar Data

This variable can be constructed from a calendact¥ities in the following way:
1. A person is considered as employed if he/she hakeddor at least 7 months and
work was the main activity. (A student who has keaf for 12 months on a
marginal job, will be coded as student and not eygd inPUMAS.)

2. If a person has not worked at least 7 months, ithes/'she has had another
activity for at least 7 months, this will be coresidd as the main activity.
3. In cases where the individual spent some time th baonployment and

non-employment, but a main activity (i.e., oneitagtat least 7 months) can not
be identified PUMAS will be coded as “indistinguishable” (900s). Thisl
normally occur only if an indistinguishable actwitom the calendar data (e.g.,
on vacation with no clear indication of employmdast)he main activity during
part of the year.

4, In cases where there is no information for someth®rbut at least 7 months of
one activity can be identified, the individual Wik coded as primarily being in
that activity (see 1 and 2 above).

5. When there is missing information for some monthg a primary activity can not
be identified, the individual will be coded as nmggs

Warnings: The available activities fdPUMAS are based on the information in the original
data. In some cases, especially wHRIIMAS is based on calendar data, individuals are
asked mostly about the primary work activity. Gifewer options, work is most likely to
emerge as the usual main activity. Be carefubte the number and types of activities
possible before attempting to calculate a meaduebor force status.

In some cases (e.g., rotation samples), part cdah®ple is not asked all the information
necessary to construct “usual” status simply bez#usy did not belong to the sample for a
long enough time span. In these caB&sVIAS will be missing if there are not at least seven
months of the same main activity.

Recommendations:UsePUMAS when focusing on annual income measures.

Changes:Variable introduced in Wave V.RPCLFS, PCMAS andPUMAS contain the
information previously provided iRLFS.
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PSECJOB- More than one job
Content: Individual employed in more than one job.

Comments PSECJOBoften contains information on the number of jobsralividual holds.
Those with only one job will be coded in the 100$10se with multiple jobs will all be coded
in the 200s with the number of additional jobs #jeat.
Ideal Universe: All employed individuals.
Ideal Reference Period:At present.
Codes:PSECJOBIs standardized at the 100-digit level and harmexhiat the 10- and
single-digit levels. The following standardizedles apply to all individuals:

1-99 Reserved for harmonizing when standardizasamt possible.

100 Has additional job(s)

200 No additional job
Lissification rules: Leave as much detail as possible about the seppjuta Details of
additional jobs (sector, part-time versus full-tire&c.) may be listed if the cell sizes are large
enough; otherwise, only the number of additionbkjmay be noted.
Warnings:

Recommendations:

Changes: Variable introduced in Wave V.2.
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PHOURSU- Usual hours worked per week
Content: Regular hours worked at all jobs currently héttl(ding family work and
overtime, whether paid or unpaid).

Comments PHOURSUprovides information on all jobs worked. Whenoimhation is only
provided for the primary job, then this informatismotincluded inPHOURSU
(Information about hours worked in the primary jstfiound inPFULPAR.)

In most LIS labor market variables, “usual” refaysan event over a longer period of time,
such as the income reference period BEMAS). In this case, “usual” refers the number of
hours that are regularly worked (as opposed tmtimeber actually worked) in the current
period, or over a longer period. This terminol@gysed here in order to be consistent with
many of the data sources, which refer to “usualire®f work.

Ideal Universe: All individuals.
Ideal Reference Period:At present.

Codes:PHOURSUis harmonized and contains either the number ofsor a range of
hours usually worked during the reference periBdginning in Wave VIPHOURSUIs
semi-standardized when provided hours are contmaad the following standardized codes
apply:

0-168 Valid number of hours

1000-1167 At least 0-167 hours

Lissification rules: PHOURSU provides information on all jobs worke@HOURSU could
either refer to the current work-schedule, or ®ukual hours over a longer reference period,
but in no case does it report actual hours workethd a given reference week. (Actual
hours are reported PFHOURSA which should ideally cover the same referenceogeand
universe a®HOURSU) In some cases it may report contractual hours.

Starting in Wave VI, and including any Wave V.2alaets that are reopened for any reason,
if the information is for paid employment only @her employed subgroup), but is not
specifically main employment, this informationi€iuded inPHOURSUwith a “1000” flag
indicating that there are “at least” the numbehaiirs specified. (Se€hanges, below, for
previous rules used for handling these cases.)

Starting in Wave VI, and including any Wave V.2alaéts that are reopened for any reason,
LIS abides by the topcodes of the data providemwgwenming hours across jobs. (See
“Changes, below, for previous rules used for handling theases.)

If the individual can be identified as a non-workigom any information in the data),
PHOURSUis set to zero.

The unit forPHOURSUis weekly hours. If hours provided are in a méntannual, or daily
format, the information is converted to weekly lwand a comment or warning is included
in the country-specific documentation.

Warnings: In many cases, usual hours worked is providea fubset of employed
individuals (e.g., paid or self-employed, prima®iynployed). Prior to Wave VRHOURSU
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PHOURSU- Usual hours worked per week
may not be comparable across countries. Pay ¢atdémtion to the Contents section of the
country-specific documentation!

LIS does not topcode, but many original data d@ then topcoding. These cases will be
noted in the country-specific documentation.

Recommendations:The 1000 codes are used when we are able tofigémdk there are “at
least” a certain number of hours worked. UsersatemgePHOURSUto PHOURSU-
1000 wherPHOURSU s at least 1000. While this may be underestimggttie usual hours
worked, in most cases it will be a good approxioratiLook at the documentation to
determine if this is a viable option for your peudiar research question.

Changes: Name changed frolHOURSIin Wave V.2.

Prior to Wave V.2, the treatment of topcoded dathraissing information were
country-specific. Please refer to the country deentation for coding information.

In the first data sets of Wave V.2, if the inforioatis for paid employment only (or other
employed subgroup), but is not specifically mairpayment, this information was put in
PHOURSUas long as the contents were documented and angasrincluded in the
documentation.

In the first data sets of Wave V.2, when one jols wegpcodedPHOURSUcontained a value
of 1000 + number of hours worked in any additigonak.
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PHOURSA- Actual hours worked per week
Content: Actual hours worked at all paid jobs currentlych@ncluding family work and
overtime, whether paid or unpaid).

Comments PHOURSAprovides information on all jobs worked. Whenoimhation is only
provided for the primary job, then this informatiemot included inPHOURSA
(Information about actual hours worked in the pmyijab is found inPFULPAR if
PFULPAR is not already filled with usual hours, andA8LOTx otherwise.)

Ideal Universe: All individuals.
Ideal Reference Period:At present.

Codes:PHOURSAIs harmonized and contains either the number ofshor a range of
hours actually worked during the reference periBdginning in Wave VIPHOURSAIs
semi-standardized when provided hours are contsaod the following standardized codes
apply:

0-168 Valid number of hours

1000-1167 At least 0-167 hours

Lissification rules: PHOURSArefers to all jobs worked in the current work siile.
When availablePHOURSAshould contain a specific number of hours, bwtrege may be
used if specific hours are not available.

PHOURSAshould be matched withRCLFS to get zero hours. Those who are not employed
in PCLFS should have worked zero hours in the referencege(Depending on the routing
of the data, it is possible for positive hours grbported even if the individual previously
claimed no employment. PHOURSAwill be set to zero for those who are not emploged
for those absent from work over the reference pe(ifovalid hours are not provided).

Starting in Wave VI, and including any Wave V.2alaets that are reopened for any reason,
if the information is for paid employment only @her employed subgroup), but is not
specifically main employment, this information i€iuded ilPHOURSAwith a “1000” flag
indicating that there are “at least” the numbehaiirs specified. (Se€hanges, below, for
previous rules used for handling these cases.)

Starting in Wave VI, and including any Wave V.2alaéts that are reopened for any reason,
LIS abides by the topcodes of the data providemwgwenming hours across jobs. (See
“Changes, below, for previous rules used for handling theases.)

If the individual can be identified as a non-workigom any information in the data),
PHOURSA.Is set to zero.

The unit forPHOURSAIs weekly hours. If hours provided are in a mbntannual, or daily
format, the information is converted to weekly lwand a comment or warning is included
in the country-specific documentation.

Warnings: In many cases, usual hours worked is providea faubset of employed
individuals (e.g., paid or self-employed, primaynployed). Prior to Wave VRHOURSA
may not be comparable across countries. Pay ¢atdémtion to the Contents section of the
country-specific documentation!

Page 26 of 50



Guidelines for Labor Market Variables — Charactissof the Individual 07-Dec-0DRAFT

PHOURSA- Actual hours worked per week

LIS does not topcode, but many original data d@ thwn topcoding. These cases will be
noted in the country-specific documentation.

Recommendations:The 1000 codes are used when we are able tofigémdk there are “at
least” a certain number of hours worked. UsersatemgePHOURSAto PHOURSA-

1000 wherPHOURSAIs at least 1000. While this may be underestimggtiie actual hours
worked, in most cases it will be a good approxioratiLook at the documentation to
determine if this is a viable option for your peudiar research question.

Changes: Name changed frolHOURSIn Wave V.2.

Prior to Wave V.2, the treatment of topcoded dathraissing information were
country-specific. Please refer to the country deentation for coding information.

In the first data sets of Wave V.2, if the inforioatis for paid employment only (or other
employed subgroup), but is not specifically mairpayment, this information was put in
PHOURSAas long as the contents were documented and angasnincluded in the
documentation.

In the first data sets of Wave V.2, when one jols teppcodedPHOURSAcontained a value
of 1000 + number of hours worked in any additigoak.
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PWEEKTL — Total weeks worked
Content: Number of weeks worked in a year.

Comments PWEEKTL contains the number of weeks worked during the yeany job.
Depending on the data source, this may include sveewhich the individual worked any
hours or it could be weeks in which the individuairked a majority of days.

Ideal Universe: All individuals.
Ideal Reference Period:Income reference period.

Codes: PWEEKTL is harmonized and contains either the number ek&er a range of
weeks worked during the reference period. BegmimnWave VI,PWEEKTL is
semi-standardized when provided weeks are contsaad the following standardized codes
apply:

0-52 Valid number of weeks

1000-1051 At least 0-51 weeks

Lissification rules: PWEEKTL provides the number of weeks worked in any jobi-(tur
part-time) during the reference period. Note PMMEEKTL is notthe sum oPWEEKFT
andPWEEKPT, since an individual could be employed in bothil& find part-time job in
any given week.

In many cases, weeks worked are provided withoyir@ormation on full- or part-time
status, in which case the information is includeB@WEEKTL, while PWEEKFT and
PWEEKPT are set to missing. In other cases (e.g., catatfata), enough information is
provided to fill all three variables.

Starting in Wave VI, and including any Wave V.2alagts that are reopened for any reason,
if the information is for only one job or if jobverlap with no indication of how long the

jobs overlapped, this information is includedPWEEKTL with a “1000” flag indicating that
there are “at least” the number of weeks specifi@ke Changes, below, for previous

rules used for handling these cases.)

If there is no information for total weeks workéxdit the individual can be identified as a
non-worker over the entire reference period (frawy imformation in the dataPWEEKTL is
set to zero.

Warnings: In some cases, weeks worked is provided for aefutf employed individuals
(e.g., paid or primarily employed). Inthese caB*¥EEKTL is not comparable across
countries. Pay careful attention to the Conteatsien of the country-specific
documentation!

RecommendationsFor information on number of weeks not in the lafooce, subtract
PWEEKTL andPWEEKUP (when available) from 52.

The 1000 codes are used when we are able to igéimdit there are “at least” a certain
number of weeks worked. Users can chaP@éEEKTL to PWEEKTL — 1000 when
PWEEKTL is at least 1000. While this may be underestinggtine actual weeks worked, in
most cases it will be a good approximation. Lobtha documentation to determine if this is
a viable option for your particular research questi

Page 28 of 50



Guidelines for Labor Market Variables — Charactissof the Individual 07-Dec-0DRAFT
PWEEKTL — Total weeks worked
Changes: Variable introduced in Wave V.2.

Prior to Wave V.2, the treatment of missing infotimia was country-specific. Please refer to
the country documentation for coding information.

In the first data sets of Wave V.2, if the inforioatis for paid employment only (or other
employed subgroup), or there were multiple jobsnetitbe amount of overlap is not known,
this information was put iIRWEEKTL as long as the contents were documented and a
warning is included in the documentation.
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PWEEKFT — Weeks worked full-time
Content: Number of weeks worked full-time in a year.

Ideal Universe: All individuals.
Ideal Reference Period:income reference period.

Codes: PWEEKFT is harmonized and contains either the number ek&er a range of
weeks in full-time employment during the referepegiod. Beginning in Wave VI,
PWEEKFT is semi-standardized when provided weeks are montis and the following
standardized codes apply:

0-52 Valid number of full-time weeks

1000-1051 At least 0-51 full-time weeks

Lissification rules: PWEEKFT should only be coded if there is specific inforroaton
full-time work. If the data source includes we&ksrked without specifying full- or
part-time, this should be includedMWEEKTL; PWEEKFT andPWEEKPT should not be
filled.

If there is no information for an individual aboméeks worked full-time, but the individual
can be identified as a non-worker or a non fulletimorker over the entire reference period
(from any information in the dataPWEEKFT is set to zero.

Lissification rules: PWEEKFT provides the number of weeks worked in full-time
employment during the reference period.

Starting in Wave VI, and including any Wave V.2alaets that are reopened for any reason,
if the information is for only one job or if jobverlap with no indication of how long the

jobs overlapped, this information is includedPWEEKFT with a “1000” flag indicating that
there are “at least” the number of full-time wesgecified. (SeeChanges, below, for
previous rules used for handling these cases.)

If there is no information for full-time weeks wad, but the individual can be identified as
never having worked in a full-time job over theienteference period (from any information
in the data)PWEEKFT is set to zero.

Warnings: The definition of part-time versus full-time mesry across data sources.

In some cases, full-time weeks worked is providedaf subset of employed individuals (e.g.,
paid or primarily employed). Inthese ca®®&/EEKFT is not comparable across countries.
Pay careful attention to the Contents section efctbuntry-specific documentation!

Recommendations: The 1000 codes are used when we are able tafiddrdt there are “at
least” a certain number of full-time weeks workedsers can chand®@WVEEKFT to
PWEEKFT — 1000 wherPWEEKFT is at least 1000. While this may be underestimggati

the actual full-time weeks worked, in most caseslltbe a good approximation. Look at the
documentation to determine if this is a viable optior your particular research question.

Changes: Prior to Wave V.2, the treatment of missing infiation was country-specific.
Please refer to the country documentation for apdiformation.
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PWEEKFT — Weeks worked full-time

In the first data sets of Wave V.2, if the informatis for paid employment only (or other
employed subgroup), or there were multiple jobsnelibe amount of overlap is not known,
this information was put iIRWEEKFT as long as the contents were documented and a
warning is included in the documentation.

Page 31 of 50



Guidelines for Labor Market Variables — Charactissof the Individual 07-Dec-0DRAFT

PWEEKPT - Weeks worked part-time
Content: Number of weeks worked part-time in a year.

Ideal Universe: All individuals.
Ideal Reference Period:Income reference period.

Codes: PWEEKPT s harmonized and contains either the number ek&er a range of
weeks in part-time employment during the referguexod. Beginning in Wave VI,
PWEEKPT s semi-standardized when provided weeks are montis and the following
standardized codes apply:

0-52 Valid number of part-time weeks

1000-1051 At least 0-51 part-time weeks

Lissification rules: PWEEKPT should only be coded if there is specific inforioaton
part-time work. If the data include weeks workathaut specifying full- or part-time, this
should be included iIRWEEKTL; PWEEKFT andPWEEKPT should not be filled.

If there is no information for an individual abouteks worked part-time, but the individual
can be identified as a non-worker or a non parétimorker over the entire reference period
(from any information in the data)WEEKPT is set to zero.

Lissification rules: PWEEKPT provides the number of weeks worked in part-time
employment during the reference period.

Starting in Wave VI, and including any Wave V.2alagts that are reopened for any reason,
if the information is for only one job or if jobverlap with no indication of how long the

jobs overlapped, this information is includedPWEEKPT with a “1000” flag indicating that
there are “at least” the number of part-time wesdecified. (SeeChanges, below, for
previous rules used for handling these cases.)

If there is no information for part-time weeks wedk but the individual can be identified as
never having worked in a part-time job over thereneference period (from any information
in the data)PWEEKPT s set to zero.

Warnings: The definition of part-time versus full-time meagry across data sources.

In some cases, part-time weeks worked is provided subset of employed individuals (e.g.,
paid or primarily employed). In these ca®®/EEKPT is not comparable across countries.
Pay careful attention to the Contents section efctbuntry-specific documentation!

Recommendations: The 1000 codes are used when we are able tafiddrdt there are “at
least” a certain number of part-time weeks workb&ders can chang@WEEKPT to

PWEEKPT - 1000 whePWEEKPT s at least 1000. While this may be underestinggtine
actual full-time weeks worked, in most cases it i a good approximation. Look at the
documentation to determine if this is a viable optior your particular research question.

Changes: Prior to Wave V.2, the treatment of missing infiation was country-specific.
Please refer to the country documentation for apdiformation.
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PWEEKPT - Weeks worked part-time

In the first data sets of Wave V.2, if the informatis for paid employment only (or other
employed subgroup), or there were multiple jobsnelibe amount of overlap is not known,
this information was put iIRWEEKPT as long as the contents were documented and a
warning is included in the documentation.
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PWEEKUP - Weeks unemployed
Content: Number of weeks unemployed in a year

Ideal Universe: All individuals.
Ideal Reference Period:income reference period

Codes: PWEEKUP s harmonized and contains either the number ek&®er a range of
weeks unemployed during the reference period. rBegg in Wave VIPWEEKUP s
semi-standardized when provided weeks are contsaad the following standardized codes
apply:

0-52 Valid number of weeks in unemployment

1000-1051 At least 0-51 weeks in unemployment

Lissification rules: PWEEKUPIs filled only if specific information on unemplment

weeks is provided. Unemployment status is eitbffrassessed by the respondent, or derived
by the data provider according to ILO definition,derived by LIS in case the respondent
reports receipt of unemployment compensation.

As opposed to the three other week-related vasalbiléhere is no information for weeks
unemployed, the variable will always be left at -1.

Warnings: PWEEKUPIs filled only if specific information on unemplment weeks is
provided.

Recommendations: For information on number of weeks not in theolatorce, subtract
PWEEKTL andPWEEKUP (when available) from 52.

The 1000 codes are used when we are able to igéimdif there are “at least” a certain
number of unemployment weeks. Users can cheWJEEKUP to PWEEKUP — 1000 when
PWEEKUPIs at least 1000. While this may be underestinggttne actual unemployment
weeks, in most cases it will be a good approxinmatibook at the documentation to
determine if this is a viable option for your peular research question.

Changes: Prior to Wave VI, the treatment of missing infation was country-specific.
Please refer to the country documentation for apdiformation.

As of Wave VI, if the full number of unemploymeneeks cannot be identified, but some

number of unemployment weeks c®VWEEKUP will be coded as 1000 + the number of
unemployment weeks that can be identified.
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PWEXPTL — Total duration of all work experience
Content: Duration of lifetime experience

Ideal Universe: All individuals.
Ideal Reference Period:At present.

Codes: PWEXPTL is harmonized and contains the amount of timegllisyears or a range
of years) ever worked in employment. BeginningMave VI,PWEXPTL is
semi-standardized when provided years of experianeeontinuous and the following
standardized codes apply:

0-99 Valid years of experience

1000-1098 At least 0-98 years of experience

Lissification rules: PWEXPTL is usually only available in the case where tliermation is
directly provided in the data. In some cases,nthledata or retrospective questions may
provide enough information to calculate work expece. Note theRWEXPTL is not the
sum of PWEXPFT andPWEXPPT, since an individual could be employed in botlilé f
and part-time job at any period in time.

Warnings: PWEXPTL is usually only available in the case where ttiermation is directly
provided in the data. The beginning of working NMaries according to the data. It may
include all individuals regardless of age, or tnegtion may only be asked of those over a
certain age. In other cases, experience may laginfull-time education ends.

In some datasets, this variable contains a flagfevious work experience (generally for
non-workers) rather than an indication of its diorat

Recommendations:
Changes: Name changed froMWORKEXPin Wave V.2.

Prior to Wave V.2, the treatment of missing infotima was country-specific. Please refer to
the country documentation for coding information.

As of Wave VI, if years of experience cannot bentdfeed, but some number of years of

experience calBWEXPTL will be coded as 1000 + the number of years oterpce that
can be identified.
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PWEXPFT — Duration of full-time work experience
Content: Duration of lifetime experience in full-time enogiment

Ideal Universe: All individuals.
Ideal Reference Period:At present.

Codes: PWEXPFT is harmonized and contains the amount of timeglsyears or a range
of years) ever worked in full-time employment. Bedng in Wave VI,PWEXPFT is
semi-standardized when provided years of full-temperience are continuous and the
following standardized codes apply:

0-99 Valid years of full-time experience

1000-1098 At least 0-98 years of full-time expecien

Lissification rules: PWEXPFT is usually only available in the case where tHermation is
directly provided in the data. In some cases,nthledata or retrospective questions may
provide enough information to calculate work exgece. The beginning of working life
varies according to the data source. It may irelitlindividuals regardless of age, or the
guestion may only be asked of those over a ceaigén In other cases, experience may begin
after full-time education ends.

As of Wave VI, if years of experience cannot bentdfeed, but some number of years of
full-time experience cal®WEXPFT will be coded as 1000 + the number of years of
full-time experience that can be identified.

Warnings: The definition of part-time versus full-time magry across data sources.

Recommendations:

Changes: Variable introduced in Wave V.2.
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PWEXPPT- Duration of part-time work experience
Content: Duration of lifetime experience in part-time emyghent

Ideal Universe: All individuals.
Ideal Reference Period:At present.

Codes: PWEXPPTis harmonized and contains the amount of timegllisyears or a range
of years) ever worked in part-time employment. iBeimpg in Wave VI,PWEXPPTis
semi-standardized when provided years of part-e8mperience are continuous and the
following standardized codes apply:

0-99 Valid years of part-time experience

1000-1098 At least 0-98 years of part-time expegen

Lissification rules: PWEXPPTis usually only available in the case where tliermation is
directly provided in the data. In some cases,ntiledata or retrospective questions may
provide enough information to calculate work expece. The beginning of working life
varies according to the data source. It may irelitlindividuals regardless of age, or the
guestion may only be asked of those over a ceaigén In other cases, experience may begin
after full-time education ends.

As of Wave VI, if years of experience cannot bentdfeed, but some number of years of
full-time experience cal®WEXPFT will be coded as 1000 + the number of years of
full-time experience that can be identified.

Warnings: The definition of part-time versus full-time magry across data sources.

Recommendations:

Changes: Variable introduced in Wave V.2.
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PSEARCH- Looking for job and reason why
Content: Whether individual is looking for a(nother) job.

Ideal Universe: All individuals.
Ideal Reference Period:at present.

Codes:PSEARCHis standardized at the 100-digit level and harmexhiat the 10- and
single-digit levels. The following standardizedles apply to all individuals:

1-99 Reserved for harmonizing when standardizasamot possible.

100 Looking for job

200 Not looking for job

900 Indistinguishable

Lissification rules: PSEARCHcontains whatever information is provided in tbarse data
about reasons for looking for looking or not loakiior a job. Reasons for job search are
harmonized under the 100 code. When informatimutieasons for not looking for a job
are available, these are included only if the dletaiot provided in other variables (e.qg.,
PCMAS).

Warnings:

Recommendations:

Changes: Variable introduced in Wave V.2.
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PCARE - Current caregiving status

Content: Information on caring responsibilities for indivials (1) attached to the labour
market (on maternity or paternity leave, on pardetave or on other leave or break from
work) or (2) not attached to the labour marketi(@afor children or elderly/disabled).

Ideal Universe: All individuals.
Ideal Reference Period:At present.

Codes:PCARE s standardized up to the 10-digit level and harized at the 1-digit. The
main distinction is between care for children aacedor other individuals. The following
codes apply to all individuals:

1-99 Reserved for harmonizing if standardizationdspossible
100 CAREGIVER
110 Care for child
120 Care for others
190 Indistinguishable or n.e.c.
200 NOT CAREGIVER
900 UNCLASSIFIABLE

Lissification rules: If information is available on caregiving activityut it is not sufficient

to clearly divide the values into the standardieedes, the information about caregiving can
be used (harmonized) as long as it is clearly decued. If the standardized structure can
not be used, the harmonized codes should fall metW@eand 100 (exclusive).

Warnings:

Recommendations:

Changes: Variable introduced in Wave V.2.
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PACTIV — Status in employment

Content: Status in employment for first /main job. Thisrsgiimes refers to the last job held
for individuals no longer in employment. At a nmmim, paid employees should be
distinguished from the self-employed, but any otfetrail available can be provided (e.g.,
number of employees for self-employed, contribufaagily worker, unpaid worker).

The international ILO classification for statusemployment (ICSE - International
Classification of Status in Employment) disting@stihe following six groups:
employees

employers

own account workers

members of producers cooperatives

contributing family workers

workers not classifiable by status

ThIS information is not widely available in exiggidata sources. If this information is
available, it should be used. Otherwise, use amyttnat has to do with the type/status of
worker (where the minimum distinction should bewssn employed and self-employed).

G’P"PW!\’!—‘

Ideal Universe: All employed individuals.

Ideal Reference Period:At present. However, as opposed toRi@_FS andPCMAS if
information on a current employment situation is amailable, any other reference period
will be accepted in this variable (as well as inotther LM variables about job
characteristics), as long as this is clearly mewtibin the documentation.

Codes:PACTIV is standardized up to the 10-digit level and hamzed at the 1-digit. The
following standardized codes apply to all indivithaa

1-99 Reserved for harmonizing if standardizingas possible
100 PAID EMPLOYED
Includes information on the type of employmenaiél gmployment is the main job.
This may include:
* regular paid work
* apprentice/trainee
* conscripts
* disabled employment
* occasional job
Provide detail when it is included in the sourceiafles.
May include:
marginal/occasional employment
employed apprentices

110 Paid Emp; regular

120 Paid Emp; apprentice or trainee

130 Paid Emp; temporary or occasional

140 Paid Emp; disabled employment

180 Paid Emp; conscript or regular armed forces
181 Paid Emp; regular armed forces
182 Paid Emp; conscripts (or military conscripts)
183 Paid Emp; civil conscripts

190 Emp; indistinguishable or n.e.c.

Page 40 of 50



Guidelines for Labor Market Variables — Charactimssof the Job 07-Dec-0DRAFT

PACTIV — Status in employment
198 Emp; n.e.c.
199 Emp; indistinguishable
200 SELF-EMPLOYED
210 Self-emp; employer
220 Self-emp; own-account worker
230 Self-emp; member of producers' cooperative
290 Self-emp; indistinguishable or n.e.c.
300 OTHER PAID EMPLOYED (Employed and Self-employeat distinguishable)
includes anyone known to be employed, but selfegmm@nt status is unknown:
e.g., odd jobs for pay
400 OTHER EMPLOYED (Unpaid or in-kind)
410 Oth Emp; contributing family worker
420 Oth Emp; in-kind worker
430 Oth Emp; unpaid or volunteer
490 Oth Emp; indistinguishable or n.e.c.
900 INDISTINGUISHABLE EMPLOYED (PAID and OTHER EMRLYED not
distinguishable)
990 Unclass; workers not classifiable by status

Lissification rules: If the ICSE structure is not followed, the harnmd codes should fall
between 0 and 100 (exclusive).

Warnings: While every attempt is made to follow the ICSHisture, these data are not
always available. In these cases, other informadlmout employment activity may be used.

If the ICSE structure is not followed, the valussigned to the replacement activity variables
will fall between 0 and 100 (exclusive).

Recommendations:

Changes:This variable was added in Wave IV as a complernetite variable®LFS (now
PCLFS) andPTYPEWK

Standardised coding was introduced in Wave V.2.
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POCC- Occupation

Content: Occupational classification of the main (currentast held) job, with as much
detail as possible (ideally 4-digit ISCO-88 if dahie in the original data or can be derived
from the country-specific occupation codes). Fdirdatail on ISCO codes, please see:
http://www.ilo.org/public/english/bureau/stat/classo.htm.

Ideal Universe: All employed individuals.

Ideal Reference Period:At present. If information on a current employmsitaiation is not
available, any other reference period will be ategn this variable (as well as in all other
LM variables about job characteristics), as longhésis clearly mentioned in the
documentation.

Codes:POCCis coded using the 4-digit ISCO-88 classificatiahen possible, and the
harmonized country-specific classifications wheh no

Lissification rules: POCCshould ideally contain the 4-digit ISCO-88 claissifion for the
current or last job held. In some cases, the st@ahiBCO codes may be supplemented with
nationally-coded sub-levels of some occupatiomsthése cases, where the country has
added to the ISCO structure, the detail should a@mtained and country-specific labels
should be added. If the ISCO information is navited, but a remapping of the country-
specific codes, the country-specific informationwld be recoded into the 4-digit ISCO. For
those codes that can not be directly remappedjiedionon-ISCO code should be added to
the labels. In this case, a warning should beudexd in the documentation that identifies the
non-ISCO codes. If reclassification is not possilhe national occupation classification
codes may be used as long as it is clearly docwedent

Warnings: POCCideally contains the 4-digit ISCO-88 code of tluerent (or last) job held.
In some data sets, non-ISCO codes may supplemeiB@0O classification system. When
ISCO information is not available or derivable,ioa&l classifications are used. Any
deviation from the standard ISCO classificatiorl i noted in the country-specific
documentation.

Recommendationsidentify any non-standard codes and reclassify @ieg to individual
research questions.

Changes: As of Wave V.2, more effort is made to recoderntouspecific information into
the ISCO-88 coding structure. Also, the additibeauntry-specific codes in the ISCO-88
structure was introduced in Wave V.2.

Prior to Wave VPOCCmay be coded in ISCO-88 format or in the counprgesfic coding.
Please refer to the documentation.
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PIND — Industry

Content: Industry classification of the main (current ostlaeld) job, with as much detail as
possible (ideally 3-digit ISIC or NACE if availabie the original data). For full detail on
ISIC/NACE codes, please see: http://www.ilo.orglpubnglish/bureau/stat/class/isic.htm.

Ideal Universe: All employed individuals.

Ideal Reference Period:At present. If information on a current employmsitaiation is not
available, any other reference period will be ategn this variable (as well as in all other
LM variables about job characteristics), as longh&sis clearly mentioned in the
documentation.

Codes:PIND is coded using the 5-digit LIS-standardized coaleeh on the 3-digit ISIC (rl)
classification, when possible, and the harmonizathtry-specific classifications when not.

Lissification rules: PIND should ideally contain the 5-digit LIS-standardiz@lue derived
from the 3-digit ISIC or NACE classification fordtcurrent or last job held. If this
information is not available, the national industtgssification codes may be used as long as
it is clearly documented.

If industry is difficult to classify (multiple indstries or industry is “unclassifiable” or
“varies”), code as 20000. OtherwisdND should be recoded to missing.

Warnings: PIND ideally contains the 3-digit ISIC or NACE codetbé current (or last) job
held. In some data sets, however, this informatarot available and national classifications
are used.

Recommendations:

Changes: As of Wave V.2, more effort is made to recodentpuspecific information into

the ISIC coding structure. Also, the addition ofintry-specific codes in the ISIC structure
was introduced in Wave V.2.

Prior to Wave VPIND may be coded in ISIC format or in the country-sii@coding.
Please refer to the documentation.
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PTYPEWK- Sector of employment

Content: Sector of employment for primary job. This sommets refers to the last job held
for individuals no longer in employment. At a nmmum, private sector workers are
distinguished from public sector jobs.

Ideal Universe: All employed individuals.

Ideal Reference Period:At present. If information on a current employmsitaiation is not
available, any other reference period will be ategn this variable (as well as in all other
LM variables about job characteristics), as longh&sis clearly mentioned in the
documentation.

Codes:PTYPEWKIs standardized up to the 10-digit level and havized at the 1-digit.
The following standardized codes apply to all indials:

1-99 Reserved for harmonizing if standardizingaspossible
100 PRIVATE
200 PUBLIC
210 Government
220 Non-government
280 Military and conscripts
290 Indistinguishable or n.e.c.
900 INDISTINGUISHABLE (PRIVATE/PUBLIC not distingshable)
Note this may include such things as a privatized gowvent business or a private
contractor that works exclusively for the governmen

Lissification rules: If information is available on sector of employrdyut it is not

sufficient to clearly divide the values into tharsiardized codes, the information about
employment sector can be used (harmonized) asdsiigs clearly documented. If the
standardized structure is not able to be useddahmonized codes should fall between 0 and
100 (exclusive). Note that this is only for infation relating to government and private
sector. In previous waves, when sector was noltadole, PTYPEWKincluded other
information about the job (e.g., blue- v. whitelaglfarmers). These are no longer included
in PTYPEWK PTYPEWK provides information about the worker’s industipd not about
the specific occupation. Information regardingeyah skill level required for current (or

last) job is now specified IRSKILL.

Warnings: While every attempt is made to follow the standaad coding structure, the
information is not always sufficiently clear to &kle to do this. In these cases, the
information is provided as harmonized data andvéiaes assigned will fall between 0 and
100 (exclusive).

Recommendations:

Changes: Before Wave 1V, the variable often differentiateetween government
employees, blue- and white-collar workers, farmets, It is now used only to differentiate
public and private sector employment.

Standardised coding was introduced in Wave V.2.
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PSKILL — Skill level in employment

Content: Information about the skills level required foetburrent or last job held®SKILL
normally contains information about skilled verss-skilled or blue-collar versus white
collar. If this information is not available, tdegree required for job may be used. If
information is available on both skill level anduedtion required, education level can be
found inPSLOTx

Ideal Universe: All employed individuals.
Ideal Reference Period:At present.

Codes:PSKILL is harmonized and contains whatever informatiog beaprovided in the
original data.

Lissification rules: PSKILL should ideally contain information on skills remd for the
current or last job heldPSKILL normally contains information about skilled versus-
skilled or blue-collar versus white collar. If shihnformation is not available, the degree
required for job may be used. If information is#able on both skill level and education
required, education level can be foundPBLOTx

If this information is not available, but therengormation about general skill level of the
worker (e.g., vocational training, classificatidingeneral skills, self-classification as blue-
versus white-collar worker), the general informatghould be used as long as it is clearly
documented.

Information on skill level required for a job cae anything that provides a level of
differentiation of education, training, or othegqu&rements for the individual’s occupation (if
available) or general skill level of the individuas it relates to employment. Prior to

Wave V, Release 2, this information was normallyno inPTYPEWK

Warnings:

Recommendations:

Changes:Variable introduced in Wave V.PSKILL contains details of the current

occupation that used to be foundAmYPEWKwhen industry-specific information was not
available.
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PNEMP — Number of individuals in local unit
Content: Number of individuals employed in the local urfitloe main (current or last held)
job.

Ideal Universe: All employed individuals.

Ideal Reference Period:At present. If information on a current employrmsituation is not
available, any other reference period will be atee|n this variable (as well as in all other
LM variables about job characteristics), as longhésis clearly mentioned in the
documentation.

Codes:PNEMP is harmonized and contains whatever informatioy bwprovided in the
data.

Lissification rules: PNEMP should ideally provide information of the numbéemployees
that work in the unit of the firm at which the inatlual is employed. If this information is
unavailable, the number of regional employeesérfittm or the number of employees of the
entire firm may be used.

Warnings: In some cases, it contains the number of emptoireall branches of the firm
(and not just at the local unit).

Recommendations:

Changes: Variable introduced in Wave V.2.
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PFULPAR — Full-time or part-time and reason why

Content: Time schedule in the main (current or last hggtd)and reason for number of
hours worked. When available, the reason an iddaliis working a specific time schedule
is usually asked of those working part-time.

Ideal Universe: All employed individuals.

Ideal Reference Period:At present. If information on a current employrnsituation is not
available, any other reference period will be ategn this variable (as well as in all other
LM variables about job characteristics), as longh&sis clearly mentioned in the
documentation.

Codes:PFULPAR is standardized only at the 100-digit level andr@nized at the 10- and
1-digit levels. The following standardized codesgls to all individuals:

1-99 Reserved for harmonizing if standardizingaspossible
100 FULL-TIME

200 PART-TIME

900 INDISTINGUISHABLE

Lissification rules: PFULPAR should ideally contain full- or part-time statuglee primary
job as reported by the individual or the data ptevi In cases the number of hours is
reported without any indication of full- or partre status, a job will be considered part-time
according to the country-specific definition of pame employment. In cases where this
information is not provided in the original datae number of hours worked in the primary
job will be reported, if available, using the vaduke99.

When no information is provided on the job, butréhis information about the total number
of hours an individual worked, this informationpiovided inPHOURSUand/or
PHOURSA

Warnings: When possibleRFULPAR should ideally contain full- or part-time statustoe
primary job as reported by the individual or théadarovider. In the case where the number
of hours is reported without any indication of fudr part-time status, a job will be
considered part-time according to the country-dpedefinition of part-time employment.

In cases where this information is not providethim original data source, the number of
hours worked in the primary job will be reportddavailable, using the values 1-99.

When no information is provided on the job, butréhis information about the total number
of hours an individual worked, this informationpiovided inPHOURSUand/or
PHOURSA

Recommendations:

Changes: Variable introduced in Wave V.2PFULPAR contains details of the extent of
work hours that was previously foundRiFS.
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PCONTRA- Permanency of contract
Content: Type of contract in the primary job.

Ideal Universe: All employed individuals.
Ideal Reference Period:At present.

Codes:PCONTRAIs standardized only at the 100-digit level anchf@nized at the 10- and
1-digit levels. The following standardized codegls to all individuals:

1-99 Reserved for harmonizing if standardizingaspossible

100 UNDER CONTRACT

200 NO CONTRACT

900 INDISTINGUISHABLE

Lissification rules: PCONTRAshould ideally provide information on whether granary
job is permanent, temporary, or without contra@easons for no or temporary contract
should also be provided when available.

Warnings:

Recommendations:

Changes: Variable introduced in Wave V.2CONTRAcontains details of contract
permanency that was previously (yet rarely) founBLFS.
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PSUPERV- Supervise other workers
Content: Whether supervises other workers in primary job.

Ideal Universe: All employed individuals.
Ideal Reference Period:At present.

Codes:PSUPERVis standardized only at the 100-digit level anchf@nized at the 10- and
1-digit levels. The following standardized codepls to all individuals:

1-99 Reserved for harmonizing if standardizingaspossible

100 SUPERVISES

200 DOES NOT SUPERVISE

900 INDISTINGUISHABLE

Lissification rules: PSUPERVprovides information on whether the primary joblirles
supervisory responsibility. This may be in thenfasf the number of employees the
individual supervises in that job or an indicatariable stating that the individual is in a
supervisory role.

Warnings:

Recommendations:

Changes: Variable introduced in Wave V.2.
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PTENURE — Tenure in primary job
Content: Duration of time worked in primary job.

Ideal Universe: All employed individuals.
Ideal Reference Period:At present.

Codes:PTENURE s harmonized and contains the amount of timegliisyears or a range
of years) worked in current employment. BeginrimyVave VI,PTENURE is
semi-standardized when provided years of tenure@rgnuous and the following
standardized codes apply:

0-99 Valid years of tenure

1000-1098 At least 0-98 years of tenure

Lissification rules: PTENURE ideally provides the specific length of time adiindual has
been employed at the primary job held. This maproeided directly in the data or may be
calculated from calendar data or a combinationuafstions. When possible, tenure will be
reported in years.

If specific length of time is not available, bueth is information on a range of time (e.g.,
more than 1 year), thédPTENURE should be harmonized to reflect the ranges pravide

the data.

In some original data sources, it may be poss@tatculate job tenure only for short jobs
(those observed as starting after the beginnirigeoinformation provided by the data), but
not for longer jobs. In these casB3ENURE should contain specific tenure when it can be
directly calculated, and a logical range (e.g.ateetharx years if we know the job was in
process at the years before the beginning of the data) for ofbies.

Warnings:

Recommendations:

Changes: Variable introduced in Wave V.2.
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